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Ghana's Long-Term Unemployment Rate: Causes,

Challenges, and Solutions

Explore the factors contributing to Ghana’s long-term unemployment rate, with an
in-depth analysis of youth and gender disparities, skills mismatch, and policy

recommendations.
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Highlights

Long-term unemployment in Ghana is a persistent issue, particularly affecting
youth and educated job seekers.

Structural factors, including skill mismatches and limited job creation, contribute to
prolonged unemployment.

Addressing long-term unemployment requires targeted government policies,
enhanced skills training, and private sector growth.
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Content

Ghana's Long-Term Unemployment Rate: Challenges, Causes, and Future
Outlook

Highlights:

Long-term unemployment in Ghana is a persistent issue, particularly affecting
youth and educated job seekers.

Structural factors, including skill mismatches and limited job creation, contribute to
prolonged unemployment.

Addressing long-term unemployment requires targeted government policies,
enhanced skills training, and private sector growth.

Research Methodology: This analysis is based on data from Ghana’s Statistical
Service (GSS), the International Labour Organization (ILO), and the World Bank. It
examines trends in long-term unemployment, its demographic and economic impacts,
and the structural factors that contribute to its persistence. Data on labor force
participation, youth unemployment, and educational attainment have been
Incorporated to provide a comprehensive overview of the topic.

Key Statistics and Facts:

1. Ghana’s long-term unemployment rate, defined as unemployment lasting over 12
months, was 4.8% in 2023.
ch 2. Youth (ages 15-24) represent 67% of long-term unemployed individuals in

ana.

3. Educated job seekers (those with tertiary education) account for 35% of the
long-term unemployed.

4. Rural areas experience a long-term unemployment rate of 5.2%, higher than
urban areas at 3.9%.

5. The overall unemployment rate in Ghana is 8.4%, with long-term unemployment
making up a significant portion.

6. Female long-term unemployment stands at 6.1%, compared to 3.8% for males,
reflecting gender disparities in job access.

7. The informal sector accounts for 85% of total employment, yet contributes to
high underemployment, prolonging job searches.

8. Ghana'’s labor force participation rate for youth was 41.5% in 2023, with the
majority facing long-term unemployment.

9. Job creation in the formal sector grew by only 1.7% in 2023, insufficient to
absorb the rising labor force.

10. Government programs, such as the National Entrepreneurship and Innovation
Plan (NEIP), have had limited impact, with only 12% of beneficiaries finding long-term
employment.
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Body of Article / Critical Analysis
Long-Term Unemployment in Ghana: An Overview

Long-term unemployment, defined as the condition in which individuals remain
unemployed for over 12 months, is a critical concern for Ghana’s labor market. It
disproportionately affects youth, women, and educated job seekers. While overall
unemployment has received attention from policymakers, long-term unemployment
remains an insidious issue, contributing to poverty, social exclusion, and lost economic
productivity.

Ghana’s long-term unemployment rate has shown some improvement over the past
decade, but the underlying structural issues persist. The slow pace of job creation,
particularly in the formal sector, coupled with a mismatch between the skills of job
seekers and the needs of the labor market, has made it difficult for many to find
long-term employment. Additionally, the dominance of the informal sector exacerbates
underemployment, further delaying formal employment opportunities.

The problem is particularly acute for young people, many of whom enter the labor
market without adequate job opportunities. Youth unemployment in Ghana is among
the highest in the region, with a significant portion of young job seekers remaining
unemployed for extended periods. Despite efforts by the government to introduce
programs aimed at promoting entrepreneurship and skills development, these
Initiatives have yet to yield substantial results in reducing long-term unemployment.

Current Top 10 Factors Impacting Ghana's Long-Term Unemployment Rate

1. Youth Unemployment: The large proportion of unemployed youth, many of
whom lack practical job skills, contributes heavily to the long-term unemployment rate.

2. Skill Mismatches: There is a persistent gap between the skills job seekers
possess and the qualifications employers demand, leading to prolonged unemployment.

3. Limited Formal Sector Growth: The slow expansion of formal job
opportunities, especially in sectors like manufacturing and services, prevents a
reduction in long-term unemployment.

4. Educational Attainment: Higher levels of education, while desirable, do not
guarantee employment in a labor market that struggles to absorb graduates, leading to
high rates of long-term unemployment among educated youth.

5. Rural-Urban Disparities: Long-term unemployment rates are higher in rural
areas, where job opportunities are limited compared to urban centers.

6. Underemployment in the Informal Sector: A high proportion of workers are
underemployed in the informal economy, where jobs are precarious and often do not
lead to long-term employment.

7. Gender Disparities: Women face more significant barriers to employment,
particularly in sectors that offer long-term career paths, leading to a higher long-term
unemployment rate among females.

8. Economic Growth Rate: Slower economic growth, particularly in the aftermath
of the COVID-19 pandemic, has reduced job creation, exacerbating long-term
unemployment.

9. Government Policies: Despite several employment policies, the impact of
initiatives like the Youth Employment Agency (YEA) has been limited in addressing the
root causes of long-term unemployment.

10. Global Economic Conditions: External economic shocks, such as fluctuations
in commodity prices, reduce demand for labor in critical sectors like mining and
agriculture, extending unemployment durations.

Projections and Recommendations
Long-term unemployment in Ghana is expected to remain a significant issue in the

short to medium term, especially among youth and educated individuals. Projections
indicate that without substantial interventions to address structural barriers, the
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long-term unemployment rate will likely stay around current levels.

To tackle this challenge, the following recommendations are crucial:

Enhanced Vocational Training Programs: Expanding access to vocational
training and aligning educational programs with labor market needs can bridge the
skills gap and shorten job search times.

Private Sector Engagement: Incentivizing the private sector to create jobs,
particularly for youth and women, can provide more sustainable employment
opportunities and reduce long-term unemployment.

Entrepreneurship Support: Providing more robust financial support and training
for entrepreneurial ventures can help young people create their own employment,
reducing reliance on formal job creation.

Government Policy Reforms: Streamlining government employment initiatives
and focusing on outcomes that directly address long-term unemployment, rather than
temporary fixes, is critical for long-term success.

Conclusions

Ghana’s long-term unemployment rate presents a significant challenge to economic
stability and social cohesion. While efforts have been made to address overall
unemployment, the structural factors contributing to long-term unemployment require
targeted interventions. Fostering job creation in the formal sector, enhancing skills
training, and promoting entrepreneurship are essential steps in reducing long-term
unemployment and ensuring sustained economic growth.

Notes

All data and statistics are sourced from Ghana Statistical Service (GSS), World
Bank, and the International Labour Organization as of 2023-2024.
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